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1. INTAHUPYEMBIE PE3YJIbTATbBI OBYUEHUS 11O AUCHUIIJIMHE



Kox n HaumeHoBanue

HaunMmeHnoBanue nokazareins

Kareropus
(rpyrmna) Kon u HanmeHoBaHMe WHUKATOpa OIICHUBAHMSI PE3yJIbTaTa
Py . KOMIIETEHIINH JOCTUKECHUS 00y4eHHUs MO TUCIUIINHE
KOMIIETCHITHIA
KOMITCTCHITHH
Kommynukamus | YK-4. YK-4.1. CocraBisieT 3HaeT JEKCHMYECKHMH MHUHUMYM
Crioco0OeH IpUMEHSTh | JIEJIOBYIO WHOCTPAHHOTO SI3bIKa B 00BEME
COBpPEMEHHBIE JIOKYMEHTAIUIO JJIsI He wmenHee 4000  yueOHBIX
KOMMYHHUKATHBHBIC aKaJeMUYECKUX U JIEKCUYECKUX CIUHMI] OOIIero,

TEXHOJIOTUH, B TOM
qucie Ha
WHOCTPaHHOM(BIX )
sa3bpIKe(ax), 1Jis
aKaJIeMUYECKOTO U
npo¢ecCuOHaIBHOTO
B3aUMO/ICHCTBUS

po¢eCCUOHATIBHBIX
1[eJIe Ha THOCTPAHHOM
A3BIKE.

JIETOBOTO u
TEPMHUHOJIOTHYECKOTO XapaKTepa,
a TaKXe 0a30BbIE

rpaMMaTHYECKHE SBIICHUS;
YMeeT 4YHTaTh JMTEpaTypy IO
HANPaBIICHUIO  TOATOTOBKH  C
eI TIOMCKa WHpoOpManum, a
TaKXKe  IepeBOJUTb €€  CO
CJIOBapeM;

Biajgeer MHOCTpPaHHBIM SI3LIKOM
B 00BeEMe, HEOOXOOMMOM A
noiydeHuss uHpopmammu W3
3apyOEIKHBIX HCTOYHHKOB.

VYK-4.2. Opranuzyer
o0cyxaeHue
pe3yiIbTaToB
npodeccuoHanbHOM U
Hay4YHOH
JESITEIbHOCTH,
y4acTBYET B
aKaJeMHYECKHUX U
PO eCCHOHATBHBIX
JTUCKYCCHSIX Ha
WHOCTPAHHOM SI3BIKE.

3Haer 0a30ByI0 JCKCUKY
HEUTPaIbHOTO u
po(ecCHOHATLHOTO OOIICHHUS, a
Takxe 0a30BbIC TPAMMATHYECKUE
SIBJICHHS

Ymeer HUCIIOJIB30BAaThb
TCOPCTUUCCKHUC 3HaHUuA 1o
rpaMMaTHuKe HHOCTPAHHOT' O
SA3bIKa B IMPAKTUYCCKUX

CUTYaIlUAX OOIICHHUS;

Baaneer MHOCTpaHHBIM SI3BIKOM
B 00beMe, HEOOXOOMMOM A
noydyeHus:  UHPOpMAIMH U3
3apyOeKHBIX  HCTOYHUKOB, H
IIPUMEHEHUEM €€ B YCTHOM H
MMCbMEHHOU peyH.

2. MECTO JUCIHHATLIVHBI B CTPYKTYPE OBPA30OBATEJIbHOM ITPOT' PAMMBI

1. Komnerenuusi YK-4 CriocobeH NpuMeHsTh COBPEMEHHbIE KOMMYHHKATHBHbIE
TEXHOJIOTUH, B TOM YHCJI€ Ha HHOCTPaHHOM(BIX) sI3bIKe(ax), Ui aKaJJeMUYECKOro U
poeCCHOHATLHOTO B3aUMOJICHCTBUSI.

I[aHHaH KOMIICTCHII U (I)OpMI/IpyeTCH CJICAYIOIUMU JUCHUITIIIMHAMMU.

Cmaousn Haumenoeanus oucuuniumnsl
1 WNHocTpaHHbIN S3bIK B TPO(ECCHOHATBHOM U HAyYHOU e TeIbHOCTH
2 ConuanbHas HHXKEHEepUs




3. OBBEM JUCHUIIJIMHBbI
OO01as TpyJI0eMKOCTb JUCIUIUIMHBI COCTaBisieT 3 3a4. enuHull, 108 yacor

By yueOHol paboThl Bcero | Cemectp
4acoB Ne 1
OO6m1ast Tpy10€MKOCTh 108 108

JUCITUIUIAHBIL, 9ac
KonrakTHasi padora 51 51
(ayauTOpHBIE 3aHATHSA), B T.4.:
JIEKLIUU
1a00paTOpHbIE

MIPaKTHYCCKHE 51 51
CamocrosiTesibHas padoTa S7 S7

CTYACHTOB, B TOM YHUCJIC:

KypcoBoii npoekt

Kypcosas pabora

PacuetHo-rpadguueckoe 3agaHus

NHnuBunyanbHOE JOMAIIHEE

3aJJaHKe
pyeue 6uodvl camocmosamenbHol S7 S7
pabomul
dopma NpoMeKyTOUHAs 3
aTTecTanus

(3auer, 3K3aMeH)




4. COAEP) KAHUE JUCHHUIIVIMHBI
4.1 HaumeHoBaHHE TeM, UX CO/Iep:KaHUE U 00beM

Kypec1l Cemectp1

OO6beM Ha TeMaTUYECKUI
paszzen 1o BuaaM yuyeOHon
Harpy3Ku, Jac
<
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1.
Management and manager. Successful presentation. 17 19
2.
Your resume. Meetings. 17 19
3.
Dressing for business. Making the right decision. 17 19
| BCET'O | | 51 | | 57
4.2. Conep:kaHue NPAaKTHYeCKHUX (CEMUHAPCKHUX) 3aHATHI
Ne | HaumeHoBaHue Tema npakTu4eckoro (CEMUHAPCKOIr0) 3aHATUS K-Bo K-Bo
n/n pasznena 4acoB 4acoB
IUCIUAILINHBI CPC
cemectp Ne |
1 Management Management and manager. PaGora co cioBapem. 6 6
and manager. | ITucemennoe coobmienune "What is management and
Successful who is manager".
presentation.
2 Management Mounonoruueckas peub. AynupoBanue. BeinonaHenue 4 4
and manager. JEKCUUYECKUX yIpakHeHUi. [ pammaTuka:
Successful HEOTIPE/ICIICHHBIH / IPOCTOMN BH ICHCTBHSL.
presentation.
3 Management Jlexcuka. I'paMMaTrKa: BBINIOJHEHNE YIIPAKHEHUN 110 4 4
and manager. rpaMMaTuKe. BBINOTHEHNE TEKCUYECKUX YIIPAKHEHHH.
Successful
presentation.
4 Management Successful presentation. KakoBbI cuiibHBIE 1 Clla0ble 4 4
and manager. CTOPOHBI, XapaKTEPHBIE VIS JOJEH, 4acTo
Successful BBICTYTAIOMIMX Mepe] ayauropueit. [lonroroska k
presentation. coobmenuto "CoBeThl HAUMHAIONIEMY MEHEIKepy" .
['pammaTHKa: CTEIEHU CpaBHEHMSI IPUIaraTesIbHbIX U
Hapeuuid. MecronmeHnust SOMe, any, No. BeimonHeHue
YIPaKHEHHM N0 rpaMmaruke. [lncbMeHHsbll epeBos
HE3HAKOMBIX TeKCTOB. PaboTa co cioBapem.




5 Your resume. Your resume. M3ydeHre aHTI0sI3bIYHBIX TJOKYMEHTOB: 6 6
Meetings. aHKeT U pe3tome. [loAroToBKa 1 HaMMCaHUE CBOETO
pestome. ['pammaruka: npudactue | u |l. Bemmosnnenue
yIpakHeHHH 1Mo rpammaruke. PaboTa co cioBapem.
AynupoBaHue.
6 Your resume. | Meetings. Pasnuunsie Tunbl coOpanuii. O0s3aHHOCTH 5 5
Meetings. npezacenarens coopanus. BeipaboTka HOBBIX
MHTEPECHBIX UEH B X0JI€ COOpaHusl.
7 Your resume. | Dressing for business. IToaroroska k 6eceze o 4 4
Meetings. NPEANOYTUTEIIEHOM CTHIIE JICJIOBON OJIEKIBI.
Onucanue 1e10BOM 04K bl HA pUCyHKax. Onucanue
IPUBBIYHOTO Tapaepo0da Jroael pa3sHbIX npodeccuid.
8 Dressing for Making the right decision. Pa6ora co ciaoBapsmu. Tpu 4 6
business. TUIIA TIPUHSATHUS PELICHUI.
Making the
right decision.
9 Dressing for BrimonHeHne TeKCUYeCKUX YIpaKHEHHH. 4 6
business. MoHoJioru4eckas u AUaJIoruuecKas peyb.
Making the AynupoBanue. ['paMmaTHKa: HHOUHUTHB.
right decision.
10 | Dressing for ITuceMeHHBIH MTepeBo] TeKcTa. PaboTta co ciioBapeMm. 4 6
business. ['pammatuka: ClI0’KHOE AONOIHEeHKE. BhInoaHeHne
Making the YIPaXHEHHUH [0 TpaMMaTHKe.
right decision.
11 Dressing for ['pamMmatuKa: JUIMTENBHBIN / TPOIOJKCHHBIN BU/T 6 6
business. neicTBus. [IMCbMEHHBIN EPEBOJ] TEKCTOB U
Making the BBIMTOJTHEHUE YITPAXKHEHHI 110 TPaMMaTHKe.
right decision.
NTOI'O 51 57

4.3. Coaep:xanue JJaGOpaTOPHBIX 3aHATHI
He npenycMoTpeHo miiaHoM

MMPOMEXYTOUYHOM ATTECTAIIUM

5.1. Peau3anus KOMIEeTEeH I

5. OHEHOYHBIE MATEPHAJIBI /UIA ITPOBEJAEHUS TEKYIIEI'O KOHTPOJIA,

1 Komnerenuusi YK-4 — CriocobeH npuMeHsTh COBpEMEHHbIE KOMMYHHKATHBHbBIE TEXHOJIOTUH,
B TOM YHCJI€ HA HHOCTPAHHOM(BIX ) sI3bIKE(aX), AJIS aKaJeMHUECKOTro U MPOPECCHOHAIBHOIO
B3aUMOJECICTBHS.

I[aHHaSI KOMIICTCHIIU A (I)OpMI/IpyeTC}I CJICAYIOIUMU JUCHUITIIMHAMH.

Cranus HanMeHOBaHHMSA M CHUILTHHBI
1 WHoctpanHbIi A3bIK B TPO(EeCcCHOHAIBHOM U HAyYHOU e TeNbHOCTH
2 ConuasibHasi MHXEHEpUs

Ha cramuu w3yueHuss AucuUIUIMHBI MHOCTpaHHBIN SI3bIK B MPOQECCHOHANLHONW M Hay4yHOU
NEeSATeIbHOCTH KOMIETEHITNS (POPMUPYETCS CIASAYIOIIMMH dTarlaMH.




CocraB 3HATDL YMeThb Biaagern
Coneprxanue 3HaEeT JEKCUYECKUI YMeer BecTu Ha Bmaneer
JTAIoB MUHUMYM WHOCTPAHHOM SI3bIKE WHOCTPAHHBIM

WHOCTPAHHOTO SI3bIKA
B 00bEME HE MEHEE
4000 yaeOHBIX
JICKCHYECKUX €INHUIL
o01iero u
TEPMUHOJIOTHYECKOTO
xapakrepa; 6a30BbIe
rpaMMaTH4YeCcKHe
SIBJICHUSL.

Oecemy — nuanor
oO1ero xapakrepa,
YUTATh JTUTEPATYPY
IO CIEeUUATbHOCTH C
LEJIBIO TTOUCKA
nHpopMmanuu 6e3
CJIOBapsi, MePEBOTUTH
TEKCTHI 110
CTELUAITBHOCTHU CO
CIIOBapEM.

SI3BIKOM B 00BEME,
HEO0OXOIUMOM JUIS
BO3MOXKHOCTHU
MOJTyYCHUS
uHpoOpMaInU U3
3apyOeIKHBIX
HCTOYHHKOB.

Bune! 3angtuii

® [IpakTuueckue

3aHSTHS.

e CamocTrosiTeNbHas
paboTa CTyICHTOB.

e CamocTosTeNIbHAS
paboTta CTyACHTOB.

e CamMocTosTenbHas
paboTta CTyACHTOB.

Hcnonb3yemblie
CpeacTBa
OIICHUBAHUS

e Tecr.

e KonTposbHas
pabora.

e BrinoiaHeHue
JIOMAIITHEro 3aJaHusl.
e 3aver.

® 3auer.

® 3auer.

Ha nannol cragumn HCIOJIB3YIOTCA CICAYIOIHNE MOKA3ATCIN U KPUTCPUU C(l)OpMI/IpOBaHHOCTI/I

KOMITETCHITHH.
JTansl
0CBOEHHUSA 3HATD YMeThb Baagernb
YpoBHHU
OCBOCHUS
3auTeHo
Bricokwuit ypoBenb | OOyuaromnuiics 3HaeT | OOyuatomuiicst ymeer | OOydarommiics
0a30BYIO JIEKCHUKY, COOTHECTHU BIIAJICET
MPEACTABIISIIOLLYIO TEOPETHUUECKUE MHOCTPAHHBIM
CTHJIb TIOBCEHEBHOTO | TPaMMaTHYECKHE SI3BIKOM B 00BEME,
Y HEUTpaJIbHO 3HaHUS C HEOOXOTUMOM JIJISI
Hay4YHOTO OOIICHHUS; MPaKTHYECKUMU BO3MOKHOCTH
0a3oBbIC CUTYaLUSIMU; MOJyYEeHUS
rpaMMaTHYECKHE MMOHUMAET YCTHYIO uH(popManuu u3
SIBJICHMUS, pedb Ha OBITOBBIC U 3apyOeKHBIX

UCTIONB3YIOIINECS B
MTOBCEIHEBHOM U
00IIEeKYTbTYPHOM
OOIIIEHUH B MOJHOM
obneMme.

HEUTpaIbHO HAYYHBIE
TEMBI; YUTAET U
ITIOHUMAET CO
CJIOBApEM JIUTEPATYPY
Ha TEMBI

HWCTOYHUKOB U
MPUMEHEHUS €T0 B
YCTHOU U

MMAUCbMEHHOW PEUH.




ITOBCETHEBHOTO U
YaCTUIHO
po¢eCCUOHAITBHOTO
OOIIEHUS; Y9aCTBYET
B 0OCYXKJICHUU TEM,
CBSI3aHHBIX C
ITOBCCHEBHBIM M
HEUTPaAIbHO HAYYHBIM
0oOLIIEHUEM.

ba3oBb1i1 ypoBeHb

OOyuaromuiics
JEMOHCTPHUPYET
r1yOOKHe 3HAHUS 110
POTPaMMHOMY
MaTepuany, JJOTHIHO
€ro M3JIaraeT; Ha
JIOTIOTHATEIILHBIC
BOIIPOCKHI OTBEYACT
YeTKO, HO C
HE3HAYUTEIILHBIMU
HETOYHOCTSIMHU.

OOyuaromuiicst ymeer
COOTHECTH
TEOPETUIECKHE
rpaMMaTH4ecKHe
3HAHUS C
MPaKTUYECKUMHU
CUTYaIUSIMU; BECTH
Ha UTHOCTPAHHOM
sI3bIKE Oecemy
OBITOBOTO U
HEUTPaIbHO HAYYHOTO
Xapakrepa, YUTaTh
JUTEpaTypy IO
CHEIHAbHOCTH C

OOyuarommiics
BJIaJICET
WHOCTPAHHBIM
SI3BIKOM B 00BEME,
HEOO0XOAUMOM ISt
BO3MOXKHOCTH
MOJTyYCHUS
uHpopManuu u3
3apyOeIKHBIX
UCTOYHUKOB U
MIPUMCHCHHUS €T0 B
YCTHOU U
IIACbMEHHOU peyH,
HO JIOTTYCKaeT

LIETIBIO TTIOMCKA HE3HA4YUTEIIbHbIE
nHpopManuu 6e3 HETOYHOCTH.
CJ10Baps, EPEBOAUTH
TEKCTBI 110
CIELUAJILHOCTH CO
CJIOBApeM; Ha
JOTIOJTHUTEIbHBIE
BOIIPOCHI OTBETHI
cozepxkar
HE3HAYUTEIIbHBIC
HETOYHOCTH.
IToporosslii Teopernueckoe u OObyuaromuiics OOyuarommiics
YPOBEHb IIPaKTHYECKOE JOITyCKaeT BIIQJICET 3HAHUSMU
colepKaHue Kypca HETOYHOCTH IIpU 10 OCHOBHOMY
OCBOEHO YaCTUYHO, IIEpEBOIE MaTepuaiy, Ho 6e3
HO Ipo0esIbl He HOCAT | MPO(ecCHOHATBHO YCBOEHUS JETaJIEH;
CyILIECTBEHHOTO OPHUEHTHPOBAHHBIX JIOIIyCKAaeT B OTBETE
XapakTepa; TEKCTOB, OLIMOKH; B
oOyuaromuiics HEJIOCTATOYHO OT/IEJIBHBIX CIIY4asiX
JIOITyCKaeT KOPPEKTHO TpeOyeT HaBOASALINX
HETOYHOCTHU; OTBETHI | UCIIOJIB3YET BOITPOCOB;
Ha BOIIPOCHI TEOPETUYECKUI UCIBITBIBAET
pacKpbIBaeT He rpaMMaTH4EeCKUI TPYJHOCTHU B
IIOJIHOCTBIO, Marepuas B YCTHOM U | COOTHECEHUH
JIOTTYCKaeT OLINOKH. MMACBMEHHOW peuH; TEOPETHYECKUX
HabmroaTCs 3HAHWM C
HapylEHUs MPAKTUYECKUMHU
JIOTUYECKOU CUTYaLUsIMU..

IOCIC0BATCIBHOCTH




B U3JI0KEHUU
MaTepuaa.

Ok3amen/audepeHIMPOBaHHBIN 3a4eT YIeOHBIM IJIAHOM HE MPETyCMOTPEH.

6. TUIIOBBIE KOHTPOJIBHBIE 3AJAHUSA

Texywuii KoHmpones OCYIIECTBISIETCS B T€UCHHE CEMECTpa B BHJIE MPOBEPKH JOMAITHUX padboT
Y YCTHBIX ONMPOCOB Ha MPAKTUUYECKUX 3aHATUSIX, IPOBEJICHUS TECTA U KOHTPOJILHOW pabOTHI.

Tembr mecma.
Tect 1. Tekcr. I'pynma Bpemen Simple, Continuous, Perfect (Active), Perfect Continuous.

Temvl KOHMPOALHOU pabomul.
Koutpoasnas padora 1. Texct. CtpagaTenbHblii 3aJ10T. Y CIIOBHBIE IPUIATOYHBIC

Jns mexywjeeo KoHmpo./isi CTyJCHTOB HCIIOJIB3YIOTCSI TECTHI U KOHTPOJIBHBIE paOOThI, KOTOPHIE
MIPEJICTABISIOT cCO00M HAaOOp 3aaHN, HAPaBJIECHHBIX HA IPOBEPKY 3HAHUM.

Jlns yCHeunrHoro BBIIOJHEHHS TECTOB M KOHTPOJBHBIX PAaOOT IO WHOCTPAHHOMY SI3BIKY
CTYIAEHTY MarucTparypsl peKOMEHIYETC:

® BHUMATEIHHO U B IMOJHOM O0BEME HM3Y4UTh I'PAMMATUYECKUI M JIEKCHYECKUH MaTepuai
OCHOBHBIX YUYEOHUKOB M IIOCOOHIA 110 MHOCTPAHHOMY SI3BIKY, & TAKXKe IPaMMaTHYECKUH U JTEKCHYESCKHUHA
MaTepual U3 peKOMEHI0OBaHHBIX MPETOAaBaTeIeM JOIIOIHUTEIBHBIX Y4eOHBIX TOCOOHIA;

® 00s13aTeNbHO BBIIOJHATH T'paMMaTHYCCKUC MW JICKCUUYCCKHUC 3adaHWsa Ha IMPAKTUUYCCKUX
3aHATHSAX;

® 00s13aTeNbHO BBINOIHITL BCE JAOMAITHUEC MMCbMCHHBIC U YCTHBIC 3aJIaHUSA;

® copMHpOBaTH YETKOE MpE/CTaBlIeHHE 00 OCHOBHBIX M3YyYaeMbIX B Kypce€ TEOPETHYECKHX
MOJ0KEHUIX aHTJIIHHCKOTO SI3hIKa U IIPaBHUJIbHO HUCIIOJB30BAThH IMOJYUCHHBIC 3HAHUA IIPHU BBIITOJTHCHHUHN
3aJJaHUI TECTOB U KOHTPOJIbHBIX PadoT.

Z[J'IH OLICHUBAHUS BBIITOJIHEHUA TECTOB U KOHTPOJIBHBIX pa60T HCIIOJIB3YIOTCA CJICAYIOMNC KPUTCPUH.

Onenka XapakTepucTHKa 1eHCTBHH 00y4AI0IIMXCH

OTIIMYHO OO0yuarmuiicss CaMOCTOATEIHFHO U MPABWIIHBHO BBITIOJIHIII BCE 38/ I1aHUS
CBOETO BapuaHTa, MOCIE0BATENFHO U KOPPEKTHO MPUMEHUI 3HAHUS
IrPaMMaTHYECKOTO M JICKCHYECKOTO MaTepraa.

Xopomuio OO0yyaromuiicss caMoCTOSATENbHO BhIMOIHUI 70% 3amaHuii cBoero
BapHaHTAa, OCJIEOBATEIIFHO U KOPPEKTHO TPUMEHIIT 3HAHUS
rpaMMaTHYECKOTO U JIEKCUYECKOI0 MaTepuania, HO ¢ HEKOTOPbIMU
HETOYHOCTSIMH.

VY 10BIETBOPUTETHEHO OO0yJaromuiicst CaMOCTOSITEIFHO U B OCHOBHOM TIPABHIILHO BBITTOJIHUI
50% 3amaHuii CBOETO BapuaHTa, JOMYCTHI HEKOTOPOE KOJIMUECTBO
OIMOOK.

HeynosnerBopurensHo |OOyuarommiicst BeimonHu MeHee 50% 3aqaHuii cBOEro BapHaHTa.

TECTOBBIE 3AJIAHUSA
(ITornocmuiro mecmol npedcmasnenvt 8 YMKJ)

MHUHOBPHAYKHU POCCHUHN
OEJIEPAJIBHOE I'OCY JAPCTBEHHOE BIOJUKETHOE OBPA30OBATEJIBHOE



YUPEXJIEHWE BBICHIEI'O OBPA3OBAHUSA
«BEJITOPOJICKUM I'OCYJAPCTBEHHBIA TEXHOJIOIT MYECKUM
YHUBEPCHUTET um. B.I'. LTYXOBA»

(BI'TY um. B.I'. lllyxoBa)

Kadenpa nnocTpaHHbIX S3bIKOB

TecroBble 3aganus Ne 1
no aucuuiuHe «MHOCTpaHHBIN A3bIK B MPO(ECCHOHATFHON U HAyYHOU JEATEIIbHOCTH

1. IlpouuTaiiTe M NUCHMEHHO NepPeBeINTe HA PYCCKUH SI3BIK CJIeYIOIIUH TeKCT.
BRITISH COMMUNICATION STYLES

The British are rather formal. Many from the older generation still prefer to work with people
and companies they know or who are known to their associates. Younger businesspeople do not need
long-standing personal relationships before they do business with people and do not require an
intermediary to make business introductions. Nonetheless, networking and relationship building are
often key to long-term business success. Rank is respected and businesspeople prefer to deal with
people at their level, and, if possible, include an elder statesman on their team as he/she will present
the aura of authority that is necessary to good business relationships in many companies. The British
have an interesting mix of communication styles encompassing both understatement and direct
communication. Many older businesspeople or those from the “upper class” rely heavily upon formal
use of established protocol. Most British are masters of understatement and do not use effusive
language. If anything, they have a marked tendency to qualify their statements with such as “perhaps”
or “it could be”. When communicating with people they see as equal to themselves in rank or class, the
British are direct, but modest. If communicating with someone they know well, their style may be
more informal, although they will still be reserved. Most people use the courtesy titles or Mr, Mrs or
Miss and their surname. If someone has been knighted, they are called “Sir” followed by their first and
surnames or “Sir” followed simply by their first name. Wait until invited before moving to a first-name
basis. People under the age of 35 may make this move more rapidly than the older British.

2. U3 anrumiickux rpammarudeckunx ¢opm Bpemen Simple, Continuous, Perfect m Perfect
Continuous neiicrButesibHoro 3ajgora (A) u Bpemen Simple, Continuous wu Perfect
cTpajaTe/bHOro 3ajora (B) B npaBoii Ko10HKe BbiOepuTe Ty, KOTOPYIO Bbl YNOTpPeOUIM ObI PHU
nepesoje CJIeAYIOUHUX MPeAT0KeHNH.

A.
1. CTyneHTBl HamIeW TPYIIBI YyKE Hanucaiu 1.a) had written ~ b) were writing
KOHTPOJILHYIO padoTy. C) wrote d) have written
2. CTy/ieHThI Hallle# IPYIIbI NUCAIYU KOHTPOIBHYIO 2. a) wrote b) had been
paboTty Buepa. c) have written writing d) were
writing
3. Korpa s Bomien B ayIuTOPHIO, CTYACHTHI HaIlIeH 3. a) were writing  b) had been
TPYNIBl Aucany KOHTPOIBHYIO paboTy yKe IBAIIATh c) have written  writing
MUHYT.
d) wrote
4. Ceifuac CTyI€HTBI HaIlICH TPYIIIbI nuuym 4. a) have written  b) write
KOHTPOJIbHYIO paboTy.

c) have been d) are writing
writing



5. Korpa s Bowen B ayAUTOPHIO, CTYIEHTHI HalIeH
TPYIIIBl YK€ Hanucaaiu KOHTPOJIbHYIO padoTy.

B.
6. MHOTO JJOMOB 0bL710 NOCIPOEHO B HAIlIEM PailOHE B
3TOM TOfy.

7. MHOTO TOMOB 66110 NOCMPOEHO B HAILIEM pailoHe B
IIPOILIJIOM TOJY.

8. Korpna g mpuexain B 3TOT ropo/i, B 3TOM paioHe

5. a) have written

¢) had written

6. a) were built

c) have been
built

7. a) was built
c) have been

built
8. a) were built

b) had been
writing

d) wrote

b) were being
built

d) had been
built
b) were built

d) were being
built
b) had been

CMpOULOCs MHOTO JJOMOB. built

c) have been

built d) were being
built
9. Ceituac B HaIlIeM pallOHE cMPOUmMcsi MHOTO JJOMOB. 9. a) are being b) is built
built
d) have been
c) are built built
10. MHuoro 10oMoB cmpoumcs B Haiiem paiione kaxapiid  10. @) have been  b) are built
roj. built
d) is built
c) are being built
JTajIoH OTBeTA:
3aoanue 2: A.: 1d; 2a; 3a; 4a; 5¢. B.: 6¢; 7b; 8d; 9a; 10c.
Cnoco0 ouleHUBAHUS:
91-100 6amI0B — OLEHKA KOTJIHIHOY,
71-90 GannoB — OlleHKA «XOPOIIOY;
60—70 6aI0B — OLIEHKA «Y/10BJIETBOPUTEILHO.
Kpurtepun oueHkm:
oneHka “5” — «oranuno» (91-100 6am1oB) — OOyJarOUIUIiCS CaMOCTOATENBHO U MPABUIIBHO
pem  y9eOHO-po(peCCHOHANBHYIO — 33/ady, YBEPEHHO, JIOTUYHO, IIOCIEAOBATEIbHO U

apryMEHTHPOBAHO M3JIaraj CBOE€ pEILIeHHEe, HUCMONb3ysd NpopecCHOHAIbHBIE MOHATHS, NMPH 3TOM
KOJIMYECTBO JIOMYIIEHHBIX OMIMOOK HE MpeBbIIAET 4 (YeThIpe).

oneHka “4” — «xopomo» (71-90 6ana0B) — OOyyarOmMUNCA CaMOCTOATENIBHO U B OCHOBHOM
MPaBWIbHO PEIIMT Y4eOHO-IPOPECCUOHANBHYIO 3a/lady, YBEPEHHO, JIOTUYHO, IMOCIEAO0BATENbHO U
apryMEHTHPOBAaHO H3Jlaraj CBOE pELICHHEe, HCIOJIb3Ys Mpo(ecCHOHANbHbIE MOHATHUS., NMPU ITOM
KOJIMYECTBO JIOMYIIEHHBIX OMIMOOK HE MpeBbIaeT 6 (IIecTh).

oneHka “3” — «ynoBjaerBopuTeabHO» (60-70 6a0B) — OOyyaromuiics B OCHOBHOM pEIlIT
y4eOHO-TTPOPECCHOHANIBHYIO 3a7ady, MOMYCTHJI HECYIIECTBEHHBIC ONIMOKH, CJIab0 apryMEHTHPOBAI
CBO€ pEUICHHE, HCIOJb3ys B OCHOBHOM NPO(ECCHOHATbHBIE TMOHATHS, HPU 3TOM KOJIMYECTBO



JIOTYIIIEHHBIX OMUOOK He mpeBbimaet 10 (aecsTs).

3AJIAHUSA 1151 KOHTPOJIbBHOM PABOTHI
(ITonmocmobio konmpoavhvle pabomei npedcmasiervl 6 YMKJ])

MHUHOBPHAYKU POCCHUH
OEJIEPAJIBHOE I'OCYJJAPCTBEHHOE BIOJIDKETHOE OBPA30OBATEJIBHOE
YUPEXJIEHWE BBICIIEI'O OBPA3OBAHUSA
«BEJITOPOJICKUM I'OCYJAPCTBEHHBINA TEXHOJIOI TYECKUM
YHUBEPCHUTET um. B.I'. LTYXOBA»
(BI'TY um. B.I'. lllyxoBa)

Kadenpa nnocTpaHHbIX S3bIKOB

KourpoJabHnas padora Ne 1.
1o qucuuIuiiHe «MHOCTpaHHBIH S3bIK B IPOPECCUOHANBHON U HAYYHOH €ATEIbHOCTH»

1. IlpounTaiiTe U NUCHbMEHHO NepeBeNTe HA PYCCKUH SI3bIK CJIeYIOIIUH TeKCT.
SMALL TALK

You always engage in small talk when you first meet someone. If you do not take part in this
polite type of repartee, you will be considered rude and unfriendly; therefore, it is essential to learn the
formulas. The goal of small talk is to get to know someone, yet you should never ask personal
questions too soon; instead, you start with questions or comments that elicit an expected response. This
tells you if the person you are talking to is willing to communicate with you and, if so, on what level.
In the business world, there is small talk until a relationship is established, after which one may talk
specifically about business or personal concerns. After business hours, when socializing with
colleagues or associates, you will need to know the acceptable topics of conversation: weather, sports,
good news, travel, positive comments about your host country, movies, food, or the challenges of
learning a foreign language. If asked, you may discuss work, where you live, or where you are staying.
After work hours, when people want to relax, discussions about work or anything too serious are
usually not welcomed. Subjects to avoid are: money, personal health, bad news, religion, politics, and
details about your family or children (unless specifically asked). Small talk may last from a few
minutes to over an hour, depending upon circumstances. At its best, it results in a nice impression
being made, a common interest being explored, or a rapport created that could be the basis of a future
meeting or more serious relationship. Small talk, although it may not seem important, is actually quite
important in society. It plays a role in people’s getting to know one another, it establishes a polite and
friendly tone, and it is a time for quiet observation. We form impressions from how people look, dress,
speak, and express attitudes by nonverbal means such as gestures, or posture. Skipping the formality of
small talk would be in bad taste in business as elsewhere; minimizing its importance would be a
mistake.

2. BoiOepuTe W3 rpynnbl NpeliOKeHH TO, B KOTOPOM CKa3yeMoOe BbIPA’KEHO IJIarojomM B
cTpajaTeIbHOM 3aJiore.

1. 1. John received a telegram yesterday.
2. The telegram was received by John yesterday.
3. The telegram received by John was very urgent.
2. 1. Tom has given his answer to this question.
2. The answer given by Tom has been incorrect.



3. The answer to this question has been given by Tom.
3. 1. The mechanic has repaired the car.

2. The car repaired by the mechanic was quite new.

3. The car has been repaired by the mechanic.

ITAJIOH OTBETA:
3aoanue 2:1.2; 2.3; 3.3.

Cnoco0 OlleHUBAHNA:

91-100 6a1I0B — OLEHKA «OTJIHYHOY,
71-90 6aysIOB — OLIEHKA «XOPOIIIoY,
60—70 6a110B — OLlEHKA «Y/10BJE€TBOPUTEIbLHO.

Kpurepum olieHKH:

onenka “5” — «oranuHo» (91-100 6a/y10B) — BHITIOJHEHBI BCE 33JIaHUS MMCHbMEHHOTO TECTA,
YTO JIEMOHCTPUpPYET TJIyOOKHME 3HAHUS CTyAEHTa [0 TIpaMMAaTHKE aHIJIMACKOrO S3bIKa W IO
M3YYCHHOMY JICKCHYECKOMY MaTepuaty, MPU STOM KOJHMYECTBO JOIMYIICHHBIX OMMOOK HE MPEBHIIIACT
4 (ueTsIpe).

ouenka “4” — «xopomo» (71-90 6an10B) — KOJIUYECTBO BBHIMOJHEHHBIX 3aJaHUN COCTABIISICT
He MeHee 75 % ot oOuiero koauvyecTBa TPeOyeMbIX K BBIMIOJHEHUIO 33/laHUi, YTO JEMOHCTPHUPYET
XOpOIlIUEe 3HAHUS CTYJIEHTA MO TPAMMATHKE AHTIMHCKOTO s3BIKA M 10 W3YYCHHOMY JIEKCUYECKOMY
MaTepuaity, Ipu STOM KOJIHMYECTBO JOMYIICHHBIX OMIMOOK HE MpeBbIaeT 6 (IIeCTh).

ouneHka “3” — «ynoBjeTBOpUTENbHO» (60-70 0a/1/10B) — KOJMYECTBO BHITIOJTHEHHBIX 3aIaHUI
cocraBisieT He MeHee 50 % or olOmiero komuyecTBa TPeOYyEeMBIX K BBINOTHEHHUIO 33JaHUN, YTO
JEMOHCTPHUPYET YAOBICTBOPUTEIIbHBIC 3HAHUS CTYJCHTA IO T'PaMMAaTHKE aHTJIMACKOTO S3BIKA W TI0
M3YYEHHOMY JICKCHUECKOMY MaTepuaiy, MPU TOM KOJIMYECTBO JAOMYIIEHHBIX OMIMOOK HE MPEBHIIIAET
10 (necsts).

Hmoecosas ammecmayus OCYUECCTBIISICTCA B KOHIIC I CEMECTPa MOCIIC 3aBCPIICHUA U3YUCHUA
JUCHHUIIINHBI B (I)opMe 3a4cTa.

Bpemst moiroToBKM OTBETa MU Ccllaye 3a4eTa B yCTHO-MUChbMEHHOM (hopMe JT0JIKHO COCTaBIIATh
He MeHee 45 MuHyT. Bpems oreera — He 60s1ee 10 MUHYT.

[Tpy moAroToBKE K yCTHO-MMCHbMEHHOMY 3a4eTy OOy4aroIIMics, Kak IPaBUIIO, BEJET 3aliCH B
JIMCTE YCTHOTO OTBETA, KOTOPHIH 110 OKOHYAHHUH 3a4€Ta CIASTCS MPETI0IaBaTEIN0.

[Ipyu npoBeneHMM YCTHO-NMCBMEHHOTO 3ayeTa 3aJaHue BbIOMpaeT caMm oOydaroluiics B
CIIy4ailHOM MOPSIAKE.

[TpenoaBaTemnto MpexocTaBisieTCsl MPaBo 3a/1aBaTh 00YUYAIOIIUMCS JOTIOJHUTEIbHBIE BOIIPOCHI
B paMKax ImporpaMmbl JUCHOUITIINHBI.

OneHka pe3yiabTaTOB YCTHO-NIUCBMEHHOTO AaTTECTAMOHHOTO WCHBITAHUS OOBSBIAETCS
00yJaroImuMcs B IEHb €ro TPOBEICHHUS.

Pe3ynbTaThl BBINONHEHHUS AaTTECTAIMOHHBIX MCHBITAHUH JIOJDKHBI OBITH BBICTABICHBI B
3a4eTHBIC KHWKKH HE TIO3[THEE CIICTYIOMETr0 pabodero JTHs MOCie UX MPOBEICHNUS.

Bbiiaua BOIpOCOB K 3ayeTy oOcyIecTBiseTcs Ha 17 Hexmene ceMecTpa Ha NPaKTUYECKOM
3aHSATUH BEIYIINM MPETOIaBaTeNIEM.

3ayer mpoBoAMUTCS B (OpME YCTHOTO M MUCBMEHHOI'O OIpOca MO OCBOEHUIO KOMIIETEHIIH



JUCHUITIINHBI. CDOpMI/IpOBaHI/Ie OLCHKU IMPOBOAUTCA Ha aTTCCTALlUM B COOTBCTCTBHU C KPUTCPUAMU
OLICHUBaHNAI.

IIpumepHbIi 0JIaHK 1J151 OLEHKH
0TBeTa 00y4alouIerocsi Ha 3a4eTe
Kpurtepun oneHku 324TEHO He 324TEeHO
[Monnmanue coaepKaHusi OPUTHHAIBHOTO (MyOJHMIIMCTUYECKOTO,
HAYYHO-TIOMYJISIPHOTO U TIp.) TEeKCTA.
Bnanenue TepMuHONIOTHENH TO JEIOBOMY MHOCTPAHHOMY SI3BIKY
IIPU NIEPEBOJIE U U3JI0KEHUU TEKCTA.
CrnocoOHOCTh ~ YCTAaHOBUTH ~ BPEMEHHYIO U IPUYUHHO-
CIICJICTBEHHYIO B3aWMOCBSI3b COOBITUH U SIBICHUH, OILICHUTH
Ba)XHOCTh, HOBU3HY, JIOCTOBEPHOCTh HH(OPMAIIHH.
YpoBeHb  yCBOGHHUSI  JIGKCHYECKOTO U I'PaMMaTH4YECKOTO
Marepuana, HpeayCMOTPEHHOrO MpOrpaMMOM MpU YCTHOM U
MMCbMEHHOM OTBETE.
Crtunb noBeneHus (KylIbTypa pedd, MaHepa OOLIeHUs, yOexKIeH-
HOCTh, TOTOBHOCTbH K JUCKYCCHH).
KauectBO OTBETa (monHOTA, MIPaBUIILHOCTb,
apryMEHTHPOBAHHOCTH, €0 001as KOMIIO3UIIHS, IOTHIHOCTH )
O0mas oneHka

3AJJAHUA K BAYETY
(ITonnocmeio 3a0anus k 3auemy npedcmasienvt 8 YMKJ)

MWUHOBPHAYKH POCCUH
®EJIEPAJILHOE T'OCYJJAPCTBEHHOE BIOJ[)KETHOE OBPA3OBATEJIbHOE
VYUYPEXJIEHUE BBICILIET'O OBPASOBAHUS
«BEJT'OPOJICKUI TOCYJIAPCTBEHHBIN TEXHOJOI MYECKHUM
YHUBEPCHUTET um. B.I'. LIYXOBA»
(BI'TY um. B.I'. lllyxoBa)

Kadenpa nnocTpaHHBIX SI3HIKOB

Bonpocul k 3auemy.

Bonpoc 1. UreHne 1 nucbMEHHBIN NIEPEBOJ] HA PYCCKHUM A3BIK TEKCTA CO CIOBAPEM.
1. Making a Presentation.

2. Email and Fax Communication.

3. The Art of Filling in Forms.

4. How to Apply for a Job.

5. Applying to Study Abroad.

6. An Academic Conference.

7. Negotiating Skills and Strategies.

8. Running a Business Meeting.

9. The Basics of Business Documents and Contracts.
10. Management.



Bonpoc 2. VYcrHoe cooOlIeHME Ha TEMy, CBS3aHHYI0 C MpoOJIeMaTHKON JIe0BOTO
MHOCTPAHHOTO S3bIKA.
1. A Master’s Degree Programme.
2. Writing a Master’s Thesis.
3. A Successful Presentation.
4. Business Communication.
5. Taking Part in a Master’s Student Conference.
6. Business Meetings.
7. Business Documents.
8. Making the Right Decision.
9. A Resume¢ (CV).
10. A Job Interview.

3AJAHHME 1
no aucuuiuHe « MHOCTpaHHBIN A3bIK B MPO(ECCHOHATFHON U HAYYHOU JEATEIIbHOCTH

1. IlpouuTaiiTe U NUCHbMEHHO NepeBeINTe HA PYCCKHUI SI3BIK TEKCT €O CJI0BapeM.
MAKING A PRESENTATION

A presentation is the practice of showing and explaining the content of a topic to an audience or
learner. Presentations come in nearly as many forms as there are life situations. In the business world,
there are sales presentations, informational and motivational presentations, interviews, status reports,
image-building, and of course, training sessions. Although individuals most often think of
presentations in a business meeting context, there are countless occasions when that is not the case. For
example, a school district superintendent presents a programme to parents about the introduction of
foreign-language instruction in elementary schools; an artist demonstrates decorative painting
techniques to a group of interior designers; a police officer addresses a neighborhood association about
initiating a safety programme. Students are often asked to make oral presentations. These can be
delivered to other students in a seminar or tutorial. You might have been asked to research a subject
and use a presentation as a means of introducing it to other students for discussion, or you might be
asked to outline a project in which you have been involved. When looking at presentations in the
broadest terms, it is more important to focus on their purpose. There are three basic purposes of giving
oral presentations: to inform, to persuade, and to build goodwill. A good presentation starts out with
introductions and may include an icebreaker such as a story, an interesting statement or a fact, or an
activity to get the group warmed up. The introduction also needs an objective, that is, the purpose or
goal of the presentation. This not only tells you what you will talk about, but it also informs the
audience of the purpose of the presentation. Next, the body of the presentation comes. Do not write it
out word for word. All you want is an outline. By jotting down the main points on a set of index cards,
you not only have your outline, but also a memory jogger for the actual presentation. Audiences
believe that presenters who use visual aids are more professional and credible than presenters who
merely speak. Visual aids help presenters to emphasize the key points your audience will understand
and remember. The following visual aids should be selected with respect to the needs of your audience
and specific portions of your presentation: tables, bar/line graphs, diagrams, pie/flow/organizational
charts. The presentation vehicles are based upon the audience’s seating arrangement: overhead
projectors, easels, handouts, slides, models, and computer screens.

2. YcTHoe coodmenne: “A Master’s Degree Programme”.

Cnoco0 oleHUBAHWA:




30-100 0a/IoB — «32a4TEHO»,
0-29 6aiUIoB — «He 32aYTEHO»;

Kpurepum oieHKH:

«3auteHo» (50-100 6a110B) — 0OyHAOIIUICSA CAMOCTOSITENIBHO U TIPABMWIIHLHO BBIMOIHMI 70%
3aJIaHA CBOETO BapHaHTA, MOCIEIOBATEIPHO M KOPPEKTHO NMPUMEHUJ 3HAHHUS T'PaMMAaTHYECKOTO M
JIEKCUYECKOT0 MaTepuana, J0MycKas HEKOTOpble HETOYHOCTH.

«He 3auTeHo» (0-29 6an0B) — odyvarontuiics BeImoHII 30% 3a7aHU CBOETO BapHaHTA.



6. MATEPUAJIBHO-TEXHUYECKOE
N YYEBHO-METOJUYECKOE OBECIIEYEHUE

6.1. MaTepuaibHO-TeXHUYECKOE o0ecreyeHue

Ne HaumenoBanue crneruanbHbIX ToMeeHut 1 | OCHAIIEHHOCTh CIEUATbHBIX TOMEIICHUN 1
MTOMEIIEHUH JJIsl CAMOCTOSITENIbHOM paboTHhI MOMEILEHUH JIJIsl CAMOCTOSITENIbHOM pabOThI

1 VK3 206 WNuTepakTuBHAsA JI0CKa, JAUHTa(pOHHBINA

KaOMHET, KOMITBIOTEPHI

2 I'VK 604 ITepenocHoit MarHUTO)OH

3 I'VK 626 TeneBuzop, NepeHOCHO MarHuTO(HoH

4 I'VK 628 WNHTepakTuBHAsA 10CKa, TEIEBU30D

5 I'VK 629 HNutepakTuBHas 10CKa, TEIEBU30D

Nmeetcs Ha60p MCTOANYCCKUX MATCPHAIOB Ha SJICKTPOHHBIX HOCUTCIIAX.

6.2. JIunieH3noHHOEe U CBOOOJHO pacnpocTpaHsieMoe IPorpaMMHoe odecriedeHue

Ne [TepeveHb JIUIIEH3NOHHOTO TPOTPAMMHOTO PexBHU3HTHI MOATBEPKAAIOMIETO JOKYMEHTA
obecrnieueHusl.
1 Microsoft Windows Professional 8.1 Cornamenue Microsoft Open Value
Subscription V9221014 ot 2020-11-01 mo 2023-
10-31
2 KasperskyEndpointSecurity JInuensust Ne 13C8200710090907790928
3 GoogleChrome wsu anasor CBoboaHO pacnpoctpansiemoe [10

6.3. IlepeyeHb y4eOHBIX H3IaHUH H Y4eOHO-METOAMYECKHX MAaTEPHATIOB

1. ®énopos, A. M. JlenoBoii aHrnuiickuit si3eik: mocodue / A. M. ®&nopoB. — Munck: HoBoe
3unanue, 2008. — 558 c.

2. 100% anrauiickuii. [IpoBuHYTHIN ypoBeHb: yueO.-MeTo1. koMiuieke/ pea. M. Yonrep. — M.:
Delta Publishing, 2008. — 482 c.

3. HenoBoii anrnuiickuit = Business english: yuebnux / H. A. Anapeesa [u np.]; pea. JI. C.
[Muukosa; MTTMMO (V) MU/ P®. — M.: TIpocnekt, 2009. — 998 c.

4. Yxuna, T. @. AHIIIMHACKUIA S3bIK Ui OM3HEcCa U AenoBoro obmeHus: yued. mocobue / T. @.
VYxuHa; BopoHex. roc. apXUTEeKTYypHO-CTPOUT. YH-T. — BopoHex: BopoHex. roc. apX.-CTpouT. YH-T,
2009. - 119 c.

5. benpurkas, JI. B., JlenoBoit anrnuiickuii si3e1k = English for Business Studies
[DnexkTpoHHBIH pecypc] : yuebHoe mocobue / benpuikas JI. B. - Munck : TerpaCucreme, Terpanur,
2014. - 320 c., Kuura maxomutcs B 6a3oBoii Bepcun DBC IPRbooks.

6. Business Basics. D.Grant. Oxford., 2005

7. Business Options. A. Wallwork. Oxford., 2006

8. Business Opportunities. V.Hollett. Oxford., 2008

9. XKypasnesa, JI. 1. Mukposkonomuka / JI. U. XKypasnesa, 3. P.  Komocosa; BI'TY um. B. T
[TyxoBa = Microeconomics / L. Juravleva, E. Kolosova - benropox : Uzn-Bo BI'TY um. B. T.
[lyxoBa, 2010. - 145 c.

10. XKypasnesa, JI. 1. Makposkonomuka / JI. U. XKypasnesa, 3. P. Konocosa ; BI'TY um. B.
I'. lllyxoBa = Macroeconomics / L. Turavleva, E. Kolosova - benropon : U3n-Bo BI'TY um. B. T
[yxoga, 2010. - 211 c.



http://irbis.bstu.ru/cgi-bin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=IPRBOOK1&P21DBN=IPRBOOK1&S21STN=1&S21REF=1&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=%D0%91%D0%B5%D0%B4%D1%80%D0%B8%D1%86%D0%BA%D0%B0%D1%8F,%20%D0%9B.%20%D0%92.

6.4. [lepeyeHb HHTEPHET PecypcoB, NPoecCHOHATBHBIX 023 TaHHbIX, HHPOPMAMOHHO-
CIIPAaBOYHBIX CHCTEM

1. Anrmmiickuii si3pik Ha HomeEnglish.ru / http://homeenglish.ru

2. English Land. YnpakneHus u TeCThI 10 aHTIHICKOMY s3bIKY / http://englishland.ucoz.ru

3. Langled - u3yueHue aHITUIICKOTO sI3bIKa OHJIAWH OECILIaTHO /
http://www.langled.com/content.php?page=15
4, www.iprbookshop.ru



http://homeenglish.ru/
http://englishland.ucoz.ru/
http://www.langled.com/content.php?page=15
http://www.iprbookshop.ru/

OBPA3OBATEJIbBHAS ITPOTPAMMA

41.04.06 ITy6sinyHas DoJUTHKA
HanpaneHHOCTh IporpamMMsbl (IpOQHITb, CTICITUATN3AINS ):
VYupasiieHue B myOJIMYHOM MOIUTHKE

AHHOTanus padoueil NporpaMmbl
AUCHUILINHBI “MHOCTPaHHBIN A3BIK B IPO()eCCHOHATBHON U HAYYHOH 1esiTeIbHOCTH

OO1w1ast TpPyA0EMKOCTh IUCIUILIUHBI COCTaBIAET 3 3a4. enuHuIl, 108 yaca, popma npomexkyTouHOM
arrecranuu — 3 (3auem).

[IporpaMMoii TUCHUIUIMHBI IPEeyCMOTpeHbI pakTudyeckue (51 yaca), camocrositenbHas padoTa
00y4aroIerocsi COCTaBIsIeT S/ YacoB.

B pe3ynbraTe 0ocBOEHUS NUCHUIUIMHBI O0yYaOLIUICS TOJKEH:

® 3HATH JICKCHYCCKUA MHUHUMYM HWHOCTPAaHHOTO si3bika B oObeme He MeHee 4000 yueOHBIX
JIEKCHYECKUX EAMHUI] OOIIETO U TEPMUHOIOTHYECKOT0 XapaKkTepa (I HHOCTPAHHOTO SI3bIKA);

® yMeThb BECTH Ha HHOCTPAHHOM sI3bIKE Oecely — Juajior O0Iero Xxapakrepa, YuTaTh JUTEpaTypy
M0 CIEUUATBHOCTH C LENbI0 TOoucKa WHpopMmauuu 0e3 cioBaps, MEpPeBOAUTH TEKCTHI I10
CIIELIMAIIBHOCTH CO CIIOBAPEM;

e BJIA/IeTh MHOCTPAaHHBIM SI3BIKOM B 00BEME, HEOOXOIMMOM JJIsi BO3MOXXHOCTH MOJYYEHUS
uHpopMalnu U3 3apyOeKHBIX HICTOUHUKOB.

JlucuumiuHa npeaycMaTpuBaeT M3Y4YeHHE CIIEIYIOIINX OCHOBHBIX Pa3/esioB:

1 Management and manager. Successful
presentation.
2 Your resume. Meetings.




Dressing for business. Making the right
decision.




